DAFTAR PUSTAKA

Abdelhafiz. 2015. Impact of Leadership Styles Among Head Nurses on
Level of Job Satisfaction among staff. European Scientific Journal. University of
Tabuk.

Abdullah, M. Faisal. 2005. Manajemen Perbankan -Teknik Analisis
Kinerja Keuangan Bank. Malang: Wina UMM Press.

Abidin, Nur.2010. Pengaruh Kepuasan, Motivasi dan Kedisiplinan Kerja
terhadap Kinerja Pegawai di Lingkungan Kantor Wilayah Depar temen Agama
Provinsi JawaTengah. Program Pasca Sarjana Universitas Dian Nuswantoro
Semarang.

Ahmad, Abd Rahman, Adi, Mohd Nazir Mohd, Noor, Haris, Rahman,
Abdul Ghafar Abdul dan Yushuang, Tan. 2013. The Influence Of Leadership Style
on Job Satisfaction among Nurses. Faculty of Technology Management and
Business, University Tun Hussein Onn Malaysia.

Alini, Qurratul dan Sosilo, Herianto.2014. Pengaruh Gaya Kepemimpinan
dan Kepuasan Kerja terhadap Kinerja Perawat diruangan Rawat Inap A RSUP
DR, Soeradji Tirtonegoro Klaten. Pasca sarjana Manajemen Rumah sakit:
Universitas Muhammadia Yogyakarta.

Aly, Nagah Adb El-Fattah Mohamed dan El-Shanawany, Safaa Moustafa.
2016. The Influence Of Performance Appraisal Satisfaction on Nurses’
Motivation and Their Work Ourcomes In Critical Care And Toxicology Units.
Eropean Scientific Journal. Faculty of Nursing, Alexandria University.

As’ad. 2013. Hubungan Kepuasan Kerja Dengan Kinerja Perawat Di Unit
Rawat Inap Rumah Sakit Universitas Hasanuddin Tahun 2013. Fakultas
Kesehatan Masyarakat: Universitas Hasanuddin Makasar.

Asamani, James Avoka. 2016. Leadership Styles In Nursing Management:
Implications For Staff Outcomes. Journal of Health Sciences 2016; 6(1):23-36.
University of Sarajevo.

Asmuji. 2012. Manajemen Keperawatan Konsep dan Aplikasi.
Yogyakarta: Az-Ruzz Media.

Awosusi, Omowumi, Omojola dan Osamede, Amen. 2011. Motivation and
Job Performances Among Nurses In The EKkiti State Environment of Nigaria.
International Journal of Pharma and Bio Sciences. Faculty of The Social
Sciences.University of Ado-EKkiti.

99



100

Baihagi, Muhammad Fauzan. 2010. Pengarug Gaya Kepemimpinan
terhadap Kepuasan Kerja dan Kinerja dengan Komitmen Organisasi Sebagai
Variabel Intervening. Program Sarjana Fakultas
Diponogoro.

Barakat. 2015. “Global managers An analysis of the impact of cultural
intelligence on job satisfaction and performance”.International Journal of
Emerging Markets vol 10 n0 4.

Basri, Haslina Hassan , Rashid dan Maizura, Intan. 2017. The Roles of
Transformational Leadership Style for Maintaining Employee In Team
Performance; Empirical Study In Malaysia ‘Pharmacy Industry. International
Journal of Buiness and Management vol.9, no. 2.

Cherie, Amsale dan Gebrekidan, Ato Berhane. 2013. Kepemimpinan dan
Manajemen Keperawatan. Yogyakarta: Imperium.

Cooper, D R. And Emory, C W. 2007. Business Research Methods, 5th
edition, Richard D. Irwin Inc.

Dharma, Surya. 2011. Manajemen Kinerja Falsafah teori dan
Penerapannya. Yogyakarta: Pustaka Pelajar.

Ferawati. 2016. Pengaruh Imbalan dan Motivasi Terhadap Kepuasan
Kerja Perawat Badan Layanan Umum (Blu) pada Rumah Sakit Bhayangkara
Makassar. Jurnal Mirai Management.

Gibson, James L., Donnelly Jr, James H., lvancevich, John M., dan
Konopaske, Robert. 2012. Organizations: Behavior, Structure, Processes.
America: Library of Congress Cataloging.

Gooraki, Ehsan, Noroozi, Hesameddin, Marhamati, Saadat dan Behzadi,
Faranak. 2013. The Effect Of Leadership Style On The Employees’ Job Motivation
In Health Care Centers In Shiraz. Journal of Advances in Medical Education &
Professionalism: Shiraz University of Medical Sciences, Shiraz, Iran.

Grant, Adam M. 2008. Does Intrinsic Motivation Fuel the Prosocial Fire?
Motivational Synergy in Predicting Persistence, Performance, and Productivity.
Journal of Applied Psychological Association vol. 93, no. 1, 48-58.

Gyanchandani, Rajni. 2017. The Effect of Transformasional Leadership
Style on Team Performational in IT Sector. The IUP Journal of Soft Skills vol. 6,
no. 3.

Hair, J.F. Jr. Black, W. C., Badin, B. J., Anderson, R. E dan Tathan, R. L.
2014. “Multivariate Data Analysis. Fifth Edition. New Jersey: Prentice Hall. Inc.

Universitas Esa Unggul



101

Hamzah, Uno dan Lamatenggo, N. 2014. Teori Kinerja dan
Pengukurannya. Cetakan kedua. Jakarta: Bumi Aksara.

Hee, Ong Choon dan Kamaludin, Noor Hayati Binti. 2016. Motivation and
Job Performance Among Nurses In The Private Hospital Malaysia. International
Journal of Caring Sciences. Universiti Teknologi Malaysia.

Huber, Diane L. 2017. Leadership and Nursing Care Management, 6th
Edition. Phyladelphia: Saunders Elsevier.

Ivancevich, John M. Robert, Konopaske dan Michael T Matteso. 2007.
Perilaku dan Manajemen Organisasi. Jakarta: Erlangga.

Kemenkes RI. 2016. Info Datin PusatData dan Informasi Kementrian
Kesehatan RI.

Kemenkes RI. Indikator Kinerja BLU RS dan Balai. Direktorat Jendaral
Bina Upaya Kesehatan Kemenkes RI.

Khan, Alamdar Hussain, Nawaz, Muhammad Musarrat, Aleem,
Muhammad dan Hamed, Wasim. 2012. Impact Of Job Satisfaction on Employee
Performance: An Empirical Study Of Autonomous Medical Institutions Of
Pakistan. Journal of Business Management.

Khan, Reza, Bukhari, Adeel dan Channar, Zahid Ali. 2016. Effects of
Leadership Style on Health Care Organizational Performance: A Survey of
Selected Tertiary Care Hospital in karachi, Pakistan. International Journal of
Economics & Management Sciences. Institute of Business and Technology (IBT).

Korompis, Grace E. C. 2015. Organisasi & Manajemen Kesehatan.
Jakarta: EGC.

Kreitner, Robert & Kinicki, Angelo. 2008. Organizational Behavior. New
York: McGraw-Hill Inc.

Kuntoro, Agus. 2010. Buku Ajar Manajemen Keperawatan. Yogyakarta:
Nuha Medika.

Lambrou, Persefoni, Kontodimopoulos, Nick dan Niakas, Dimitris. 2010.
Motivation and Job Satisfaction Among Medical and Nursing Staff in A Cyprus
Public General Hospital. Faculty of The Social Sciences: Hellenic Open
University.

Maajid, Rifqi Irfan. 2017. Pengaruh Kompetensi Melalui Kepuasan Kerja,
Motivasi dan disiplin Kerja untuk Meningkatkan Kinerja Karyawan PT Janata
Marina Indah. Program Sarjana Fakultas Ekonomi dan Bisnis: Universitas Dian
Nuswantoro.

Universitas Esa Unggul



102

Malik, Umer Waqgas. 2017. Influence of Transformational Leadership
Components on Job Satisfaction and Organizational Commitment. University of
Guijrat, Pakistan. Journal of Commerce and Sciences vol. 11 (1) 146-165.

Malhotra. 2007. Marketing Research An AppliedOrientation. International
Edition: Pearson.

Marquis, Bessie L dan Huston, Carol J. 2010. Kepemimpinan dan
Manajemen Keperawatan Teori dan Alkikasi Edisi 4. Jakarta: EGC.

Meiniyari. 2012. Pengaruh Gaya Kepemimpinan Kepala Ruangan
Terhadap Motivasi Kerja Perawat dalam Melaksanakan Asuhan Keperawatan di
Irna C RSUP Sanglah Denpasar Tahun 2012. Fakultas Kedokteran: Universitas
Udayana.

Metwally. 2014. The impact of transformational leadership style on
employee satisfaction.

Nursalam. 2014. Manajemen Keperawatan Aplikasi dalam Praktik
Keperawatan Profesional Edisi 4. Jakarta: Salemba Medika.

Noor, Juliansya .2013. Metodelogi Penelitian: Skripsi, Tesis, Disertasi dan
Karya llmia. Jakarta: Kencana.

Osman, Zolkifli Bin. 2014. The Affective Commitment As Amediator In
Relationship Between Military Commanders Transformational end Transactional
Leadership with Subordina Tes Job Satisfaction In Malaysian Royal Signals Corp.
University of Malaysia. Journal of Defence and Security vol.5, no. 1, 44-61.

Paltis C, Reklitis P dan Zimeras S. 2015. Relation Between Job
Satisfaction An Job Performance In Healthcare Services. Technological
Educational Institute of Central Greece.

Paracha. 2012. Impact of Leadership Style (Transformational &
Transactional Leadership) On Employee Performance & Mediating Role of Job
Satisfaction. Study of Private School (Educator)In Pakistan. International journal
publisher: Globaljournal Inc (USA) vol 12 issue 4 ISSN 2249-4588.

Phillips, Jean M dan Gully, Stanley M. 2014.Ornanizational behavior
tools for success. Mason USA: South-Western Cengage Learning.

Pongpearchan, Purit. 2016. Effect of Transformational Leadership and
High Performance Work System on Job Motivation an Task Performance:
Empirical Evidence from Business Schools of Thailand Universities. Journal of
Business and Retail Management Research vol. 10 Issue 3.

Pranata. 2017. Faktor - Faktor yang Berhubungan Dengan Kepuasan
Kerja Perawat di Ruang Rawat Inap Rumah Sakit Myria Kota Palembang. Jurnal

Universitas Esa Unggul



103

Akademika Baiturrahim: Fakultas lImu Kesehatan Universitas Katolik Musi
Charitas.

Putri, Wijayanti Sumarjo. 2009. Kajian Peningkatan Kinerja Pegawai
pada PT. Permata Medialand. Magister Manajemen: Universitas EsaUnggul.

PPNI. 2000. Penilaian Perawat.
Rivai, Veithzal. 2011. Performance Appraisal. Jakarta: Rajawali Pers.

Robbins, Stephen P & Judge, Timothy A. 2015. Organizational Behavior.
America: Global Edition.

Rohayani. 2013. Hubungan Persepsi Perawat Pelaksana Tentang Gaya
Kepemimpinan Kepala Ruangan Dengan Kinerja Perawat Pelaksana Dalam
Melaksanakan Tindakan Keperawatan. Univessitas Muhammadia Semarang.

Talasaz, Zahra Hadizadeh, Saadoldin, Shahla Nourani dan Shakeri dan
Mohammad Taghi. 2014. The Relationship Between Job Satisfaction and Job
Performance Among Midwives Working In Healthcare Centers Of Mashhad, Iran.
Journal of Midwifery & Reproductive Health. Mashhad University of Medical
Sciences, Mashhad, Iran.

Triwibowo, Cecep. 2013. Manajemen Pelayanan Keperawatan di Rumah
sakit. Jakarta: CV. Trans Info Media.

Triyana, Yani Firda. 2013. Teknik Perosedural Keperawatan. Yogyakarta:
Medika.

Saifuddin, Azwar . 2004. Reliabilitas dan Validitas. Yogyakarta : Pustaka
Pelajar Offset.

Santoso, Singgih. 2014. Statistik Multivariat, Edisi Revisi, Konsep dan
Aplikasi dengan SPSS. Jakarta: Penerbit PT. Elex Media Komputindo.

Savitri. 2014. Pengaruh Gaya Kepemimpinan Transformasional Terhadap
Motivasi Kerja Perawat Di Instalasi Rawat Inap (Irna) 11 RSUD Dr. Saiful Anwar
Malang.

Schaubroeck, John dan Lam, Simon S. K, dan Cha, Sandra E. 2007.
Embracing Transformational Leadership: Team Values and the Implact of Leader
Behavior on Team Performance. Journal of Applied Psychologi vol. 92, no. 4,
1020-1030.

Sekaran, uma dan Bougie, Roger. (2010). Edisi 5, Research Method For
Business: A Skill Building Approach. New York: John Wiley @ Sons.

Sianturi, Efendi. 2012. Organisasi & Manajemen Pelayanan Kesehatan.
Jakarta: Buku Kedokteran EGC.

Universitas Esa Unggul



104

Simamora, Roymond H. 2009. Buku Ajar Manajemen Keperawatan.
Jakarta: EGC.

Soleman, Agrivani A., Pelealu, F.J.O dan Maramis, Franckie, R.R. 2017.
Hubungan Antara Pelatihan dan Motivasi Kerja Dengan Kinerja Tenaga
Keperawatan di Rumah Sakit Ibu dan Anak Kasih Ibu Manado Tahun 2017.
Fakultas Kesehatan Masyarakat: Universitas Sam Ratulangi Manado.

Sopiah. 2008. Perilaku Organisasional. Yogyakarta: Penerbit Andi.

Suarli, S dan Bahtiar, Yanyan. 2012. Manajemen Keperawatan dengan
Pendekatan Peraktis. Jakarta: Erlangga.

Sugiyono, 2010. Metode penelitian pendidikan. Edisi kesepuluh. Bandung:
CV Alfa Beta.

Suttikun, Chompoonut, Chang, Hyo Jung dan Bicksler, Hamilton. 2017. A
Qualitative Exploration Of Day Span Therapists’ Work Motivations and Job
Satisfaction. Journal of Hospitality and Tourim Management. Faculty of Business
Administration and Accountancy, Khon Kaen University.

Suparmono, Jony Oktavian. 2005. Desain Proposal Penelitian Studi
Pemasaran. Yogyakarta.: Andi.

Sunyoto, D. 2012. Manajemen Sumber Daya Manusia. Yogyakarta :
CAPS

Swanburg, Russel.C. & Swanburg, Richard.J. 1999. Introductory
Management and Leadership for Nurses. Second Edition. Canada : Jones and
Bartlett Publisher.

Syaiin, Subakti. 2007. Pengaruh Kepuasan Kerja Terhadap Kinerja
Pegawai Klinik Spesialis Bestari Medan Tahun 2007. Fakultas IImu Kesehatan
Masyarakat: Universitas Sumatra Utara Medan.

Undang-Undang Republik Indonesia Nomor 38 Tahun 2014 Tentang
Keperawatan Lembaran Negara Republik Indonesia Tahun 2014 Nomor 5612.

Van Scotter, J. R., Motowidlo, S. J., & Cross T. C. (1994). Effects of task
performance and contextual performance on systemic rewards. Journal of Applied
Psychology, 85(4), 526-535.

Wang, Ying, Weizhen, Dong dan Kristen, Mauk. 2015. Nurses’ Practice
Environment and Their Job Satisfaction: A Study on Nurses Caring for Older
Adults in Shanghai. Cross Mark. Journal of Nursing Management 23, 287-296.

Winardi, J. 2004. Manajemen Perilaku Organisasi. Jakarta: Kencana
Prenada Media Group

Universitas Esa Unggul



